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1. The applicant has years of education, classified as Grade on the Pay Scale (refer to the Pay

Grade Raise Application for details). Paid salary points/month (equivalent to

p | NTS$ /month); Special Additional Pay NT$ ; Differential Pay
ersonne NTS ; Total NT$
Office
Review 2. Pursuant to administrative procedures, submit to the Review Committee for approval after receiving the
Comments Executive Vice President’s approval. The applicant must pass the probation period (generally 3 months) to
be officially employed.
Processing Clerk: Division Director: Senior Executive Officer: Director:
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After review and approval by the Review Committee, please forward the case to the Personnel Office

for processing.




