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WIR 26 X 3 12 (R B D RSB IR N ER - — ER RV S SR - i
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fi Bl ~ 16 (emotional intelligence, El, Bk [SFEET ~ THFERRE) - RIEATAA
A EEIE G - WHETESHE - MPEHE - [HHEE S (emotional intelligence leadership
5 emotionally intelligent leadership ) 5 » H A {iia RS FERIE B B S 1S FE B0
W - BIRSIRTA -

|EFE RN &% Goleman ~ Boyatzis Eil McKee (2002/2004) FiifgH @ Hig
RS (Primal Leadership B3 fy /TR G ) - BHaHE ANEAEHLERE 1L
T RAFHITERE - BRGNS - R B IR R E R RO AR (R ATRE TR - A
HEMEGHE R RGAISHEETE - 8 AT SRS [ B S S TRRvEL
W~ SEEIREME o RIS E S TERIEENRS - ISR —B IR
2 (self-awareness ) ~ HIEHE (self-management ) ~ it @& %288 (social awareness) ~
fREHE (relationship management) —#R@RES |FEHLIGHIHLERE I P TRHUETY - HLBIES
MEZEINTTENR ~ BIEEEER ~ M RET - BRITE - BEEY  Fl - At
ANEE - A ERE - NS OBV IS G (5 - 2007) - aEER
A FIFRSEZ A A (College of Executive Coaching, 2008; Topping, 2002 ) - 534 » 343
s H S Bl 1S FE S 2R e S (e 80T BRI ( Maulding, 2002; McDowelle & Bell,
1997 ) ~ HRE I HRTE (Mayer & Caruso, 2002; Sachs & Blackmore, 1998 ) ~ £&F1-48
HFEHCHES (Vitello-Cicciu, 2003) - HRIRKREENEEZE (£.01 » 2002 ;
Consortium for Research on Emotional Intelligence in Organizations, 2008 ) 7RgH &G
SHVEZEM: - (RS AR RS T A LSS AT RS B S R RS
ReJ)  HINBEEHSEAREESE -
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v o BRIGE (2005) B2 (2005) FRFHIERIEHEBI/ NG ~ ZREEHTEHEE
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HHV SRR S EERE ) R AHRRRE - SR AEET -

ey FdiEst il - ARG S S A TS FE B R B Y - WL
BHEINE - BN B RE T AR R SE - BN E T A
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[EHE RS HE LAY G EE - SHERET TR ERRY) » Hrp (G S S R E R B =i Ry
HAVEEME - HRER SRS - A LE 7RG S HRR N -

TEHE & E=0E H Salovey Eil Mayer( 1990 B H - i [#E22 5 A 1 H1iil > 248 Goleman

(1995) #EREGN - G REG R A LEZGE G » BRG] - (15 R R
BB Y~ NJERSEB R E S - RO R AR - B
%l » AHE DL Caruso Bil Salovey (2004 ) ~ Cooper Eil Sawaf (1997) ~ Goleman -
Boyatzis Eil Mckee (2002) =205 H HizZglE - Hrp Caruso S8 NBUERGRH SRS
BRI E TSR G CEGECHRA) - ERIEREE 2RSSR (identifying
emotions ) ~ S {E & (using emotions) ~ T fi#{&fE (understanding emotions) FIEEE{E
## (managing emotions) VYAHZY; 5 Cooper <5 \JRF#E Bk B4 b Bl 1 Ae A B AT T Ky
KB - FAETRSE ~ SO T RS - HG T I5FE (emotional depth) -
15FEE A (emotional fitness ) ~ [Efi2% (emotional literacy ) FI{&Ef&EBE (emotional
alchemy ) P43 5 1 Goleman ¥ MR Ry TERE = T & 1 e BB A RS 5 Y. O BTRE
J1 (mental abilities ) F1ARERH R/ 500t € tkBE /) (social competencies ) » 826K
BT (L - 2007 ) » KFIEHE B 20 kB g5 (self-awareness ) ~ H & B
(self-management ) ~ jit & %2458 (social awareness ) ~ Bi{R& 3 (relationship management )
PufiElFEE (Goleman, Boyatzis & McKee, 2002) - Hifpi# FfE ABETT » TREEAAIATAE
HEC - RWiES S RE S - HEE A SRR AR -

7€ bt m] TG 8 B AR B TR IR C 22 U LB RN R - SURAE L R
5 » Caruso Hil Salovey (2004) f2Hi GG EESEH (emotionally intelligent management )
B2 ~ FEREERTET SN » Goleman 2 A (2002 ) 7R (5 fE /7 (emotional competence ) ~
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THAaEIHE /] (El competence ) ~ TRAARI S HERE I ~ FEEAAHRH ARSI - T
Cooper Eil Sawaf (2000 ) {LAAR RpE R B 6 B S B e B B B B & ol R -
— UL 2% R Ry R E B Sl A5 722 % (Law & Glover, 2000) > gRAH R 5 HI<E
His > Goleman & Az AN DAEE Ry i £ - FTLAE LE Caruso S5 AGwAhEcE

JRERRE . -

B Goleman 7 A (2002/2004) TSR SURE IS - 11 2002 SERERIZY -
ERFFRAERT - SEE SNBSS AR » ISR R G 25 Y
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7 EIR I RIS E R IR R 1R -

*z1
Goleman - Boyatzis £ McKee #5775 & Al g#a £ et sHGA G B
LR T S
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(—) fEARE (—)EARE
INEES% 20 ANEESZ S
(1) TEEBEFELE (emotional self-awareness) : TfiE (1) |EREEHIKEE
HIERE - SSAIH R » DUEREE [ERE -
(2) FHeEFEEE (accurate self-assessment) : TfiE  (2) FHEHKIE
HCHEEFIAE -
(3) HfE(self-confidence) : HHKMEEMEEIER (3) HIE
WEAZ -
2. HIER 2. HIREH

() wk&ErED
Ll &gt

(1) &% E Ik (emotional self-control) : fE&L{E
HOENLERIIERE -

(2) IEASEHH(transparency) : ZKET ~ IEH ~ {HEE
¥ -

(3) NI (adaptability) * Rl B ER ISR LIFEES 5E
Pl PEiiaE ~ BN HERE -

(4) RtEh(achievement) - 5 H# G A KM
BT > DUERE CaE i R -

(5) E@(initiative) : FERFYES ~ SZIRBEE - (3
e -
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(1) [AJBLC (empathy) © BRIESZAIARIIERE ~ T (1) FELL
A ABTHEISY ~ FEIRHUMRAMR OIS -

(2) #fl#k%g<5E (organizational awareness) : BEESEM1  (2) HlRREE
AR G L) ~ PRERAEES ~ RBaE ] -

(3) Ak#5(service) - RESEEELE ~ B E T (3) IR
KT LARAE -

2 BfRE 2. FfREE

(1) ByEy=C4EE (inspirational leadership) : DIEEE A (1) &)
OB ST » ST S RIEED -

(2) 2%/ (influence) : SEFISRNE - BRARMIA - (2) 5%

(3) #EJEft A (development others) : iZi&5 [Efln]  (3) FEEMIA
fif - bt A\ AYHE

(4) BESLfEME(change catalyst) : FEHfEMl ~ ffifsy ~  (4) BESLfRHE
S|ERFAEMFT /M -

(5) fE2&E 2 (conflict management) : {AAANFERVEE  (5) MHZEEH
g

(6) Z7HS(building bonds) * E5EEGHEE ANK

(7) BB &1E(teamwork and collaboration) : V7 (6) EXEE
B B S ERATR -

A5 BRE“Primal leadership: Realizing the power of emotional intelligence.” by D. Goleman,
R. Boyatzis, and A. McKee, 2002, p.39, pp.253-256, Harvard Business School Press.

EJt > Goleman A (2002/2004) B fEfa R BRI HAIAEESRE - BEHEE
SERRAEML - 2RE 1 RN - iSRS SR S AU 7E R -
IR H A E A VYR 1 ~ DURe 18 A SR & SE i A R R £% - (H
AR5 Goleman < A (2002/2004) SRR - S5l (2006) & DAEMRI Stk
B iR 2t T hREE - R VY A (1] 1) AIVYE i 2 At (8 2) #iEe
37 #5 LA Goleman S ARVIBEES (2R 1) - BLPPUE I 1A EERR R R bl -
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852 (Appreciative Inquiry ) 257 (Salovey, Bedell, Detweiler & Mayer, 2000; Yoder,
2005 ) » MG R - e LIS 5> - WITERERE /) &3 (emotional competence
inventory » ECI) BtERFH T B ~ [EEEF - THEH %21 /5=, (Cavallo & Brienza, n.d.;
Sala, 2002) > kiR " AR SRS A EP SRR | (the Consortium for Research on
Emotional Intelligence in Organizations ) @5 AHBERFZERER » PR RER B SF =t
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Fe SR maE Ay T H - 411 Fay B Martin( 2005 )Y’ 1E#& RS HEREE | (emotionally
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7% 2 gl -
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(2) REBGEAG T HERI A -
(3) RERZIR > BfSEMREhEnsEd -
(=) BEAEH
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(3) HEFRHIBFEIE - 2 v IR PSR o Y Fahe -
SMEZeEH (1) RERRAEZERGA - 1 IEIREE B ~ Pt m] DINTRRRY I [RIES
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(2) REREMEZRIFEL - HoE S RRSZ AR, - 55 [ FORE slia k(=]
FRUEEAE -

6. GE (1) BEFENIII AFHEZRS » B ARSI A E RS
(2) RERCRPREER ~ S5 ~ RIS PRI -
(3) remks I AT E) ~ BISTRAGTE - BIEMAHIEER -
(4) RedEBl TYER(E @ FERFRIRI N2 S M bELE R -
Z1 EYE{RZEE Y E “Primal leadership: Realizing the power of emotional intelligence.”, by
D. Goleman, R. Boyatzis, and A. McKee, 2002, pp.253-256, Harvard Business School

Press.

I REFHTEAEL S BHREFRL AN
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Abstract

Several researches indicated that both Emotional Intelligence and gender are important
impact factors for principal leadership. And Goleman et al. have submitted the famous theory
of emotionally intelligent leadership competence which is useful for promoting the effects of
principal leadership. Therefore, 576 elementary school principal in Taiwan have been
sampled to investigate their perceptions about intelligent leadership competence by self
assessment and to explore gender differences in these perceptions. The questionnaire based
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upon the theory of Goleman et al. and was used to study principals’ perceptions about
emotionally intelligent leadership competence. The results showed that male and female
principals’ perceptions and perceptual structural models were different. The classifications of
subgroups by gender on principals’ perceptions and those variables which impact different
gender principals are also different. So gender has obvious influential effects on principal’s
emotionally intelligent leadership competence. Moreover, perceptual gap in emotionally
intelligent leadership competence also appeared in both male and female principals.

Keywords: emotional intelligence, emotionally intelligent leadership, multi-sample
analysis, principalship.
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