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(Full English course)
This course is part of the "Sustainable Net Zero" series developed
in line with the "University Alliance Deepening Digital Learning
Promotion and Innovative Application Plan - Taiwan Advanced
Digital Learning and Smart Prosperity Grand Alliance."
It focuses on climate change, exploring its potential impacts and
PeATAE & challenges. The course covers financial disclosures related to
climate change, following TCFD guidelines, including governance,
strategies, risk management, indicators, and objectives.
HAzRd Participants will gain awareness of climate change's impact on
F& society and learn about essential financial disclosures for
organizations to enhance resilience and respond effectively to
climate change.
This course aims to cultivate participants' analytical skills in
assessing the impacts of climate change. It also encourages a
systematic thinking approach to understand how to structure
AR 1% climate change-related financial disclosures following TCFD
guidelines. Through this, it aims to nurture talent within
organizations or businesses needed for climate change
adaptation.
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e Course passing standard : 60 points ; Full marks : 100 points
e Online viewing of audio-visual materials (15%)
LR o Weekly quiz & Discussion topics (85%)
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The course is divided into 27 main units, with several 10-15 minute videos depending
on the amount of learning that takes place in each week. Weekly quizzes and
discussions are provided to help learners quickly confirm that they understand the
content of the course.
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Reference hours: Each school has different rules for credit recognition, so the rules
are based on the requirements of each school; only the estimated number of study
hours is provided here for reference.
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NASA Global Climate Change https://climate.nasa.gov
U.S. Environmental Protection Agency https://www.epa.gov

Copernicus Europe’s eyes on Earth https://www.copernicus.eu/en

IPCC Sixth Assessment Report https://www.ipcc.ch/report/ar6/wg2
WMO - Weather Climate Water htips://public.wmo.int/en
National Weather Service https://www.weather.gov

Climate Psychiatry Alliance https://www.climatepsychiatry.org

Centers for Disease Control and Prevention https://www.cdc.gov

Wellcome https://wellcome.org

National Climate Assessment https://nca2014.globalchange.gov

Scientific Research https://www.scirp.org
Reliefweb https://reliefweb.int
Lifewater https://lifewater.org

National Library of Medicine https://www.ncbi.nlm.nih.gov

Cawst https://www.cawst.org

OpenLearn Create https://www.open.edu/openlearncreate

LifeStraw https://lifestraw.com

UN environment programme https://www.unep.org

ScienceDirect https://www.sciencedirect.com

Semantic Scholar https://www.semanticscholar.org

Global Risks Report 2023 https://reurl.cc/NyQ5dm

TCFD https://www.fsb-tcfd.org

TSMC 2021 TCFD Report https://reurl.cc/2EYx9a

CHB 2021 Task Force on Climate-related Financial Disclosures TCFD
Report https://reurl.cc/nLNQGn

China Airlines Climate-Related Financial Disclosure

Report https://ppt.cc/fl61dx

CDP Financial Services Disclosure Report 2020 https://reurl.cc/E1jgEv
Fubon Financial 2021 TCFD Report https://reurl.cc/dmndd8

Cathay Financial Holdings 2021 Sustainability Report https://reurl.cc/x6vxxe
2021 CTBC Sustainability report https://reurl.cc/XmRDXe

CSC 2021 Sustainability Report https://reurl.cc/Doln6j

GRI https://www.globalreporting.org/

SASB Standards https://reurl.cc/blY45X

CDP Report 2021 https://reurl.cc/Ryen4g
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(Full English course)
This course takes participants through the structure and
application of logical and critical thinking, and the visualization
techniques of mind mapping to enhance thinking and productivity.
The course covers business management, learning how to set
management goals and strategies, reviewing job monitoring and
i 2 evaluating the effectiveness of decision-making, and
understanding how to make decisions have an impact, and then
exploring social return on investment and social responsibility.
FARE The course concludes with a discussion on the impact of culture
i & on decision-making and thinking, using the Vietnamese culture as
a case study to analyze the role of culture in decision-making and
to help participants improve their management and decision-
making skills.
1. Master the structure and application of logical thinking.
2. Learn the use of mind maps.
e i 3. Evaluate the social impact of decision-making.
4. Enhance critical thinking and decision-making skills.
5. The relationship between culture and logical thinking.
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e Ph.D. student in Business and Operation Management from
g Chang Jung Christian University
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" Ph.D. student in Business and Operation Management from
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e C(Course passing standard : 60 points ; Full marks : 110 points
e Online viewing of audio-visual materials (15%)
e Weekly quiz & Discussion topics (75%)
o Assignment (20%)
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The course is divided into 27 main units, with several 10-15 minute videos
depending on the amount of learning that takes place in each week. Weekly
quizzes and discussions are provided to help learners quickly confirm that
they understand the content of the course.
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Reference hours: Each school has different rules for credit recognition, so
the rules are based on the requirements of each school; only the estimated
number of study hours is provided here for reference.
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Janis, I. L., & Mann, L. (1977). Decision making: A psychological
analysis of conflict, choice, and commitment. Free Press.

Ericsson, K. A., & Simon, H. A. (1980). Verbal reports as data.
Psychological review, 87(3), 215.

Hofstede, G. (1980). Culture’ s consequences: International differences
in work-related values (Vol. 5). sage.

Scriven, M., & Paul, R. (1987). Critical thinking as defined by the
National Council for Excellence in Critical Thinking. 8th Annual
International Conference on Critical Thinking and Education Reform.
Facione, P. A. (1990). Critical thinking: A statement of expert
consensus for purposes of educational assessment and instruction. The
California Academic Press.

Halpern, D. F. (1998). Teaching critical thinking for transfer across
domains: Dispositions, skills, structure training, and metacognitive
monitoring. American Psychologist, 53(4), 449-455.

Trompenaars, F., & Hampden-Turner, C. (1998). Riding the waves of
culture: Understanding diversity in global business. McGraw-Hill.
Weber, E. U., & Hsee, C. (1998). Cross-cultural differences in risk
perception, but cross-cultural similarities in attitudes towards
perceived risk. Management science, 44(9), 1205-1217.

Moon, J. A. (1999). Reflection in learning and professional
development: Theory and practice. Routledge.

Nisbett, R. E., Peng, K., Choi, I., & Norenzayan, A. (2001). Culture
and systems of thought: holistic versus analytic cognition.
Psychological review, 108(2), 291.

Boroditsky, L. (2001). Does language shape thought?: Mandarin and
English speakers’ conceptions of time. Cognitive psychology, 43(1), 1-
22.

Norenzayan, A., Smith, E. E., Kim, B. J., & Nisbett, R. E. (2002).
Cultural preferences for formal versus intuitive reasoning. Cognitive
science, 26(5), 653-684.




Van Gelder, T. (2003). Enhancing deliberation through computer-
supported argument visualization. Visualizing argumentation, 97-115.
Hmelo-Silver, C. E. (2004). Problem-based learning: What and how do
students learn?. Educational psychology review, 16(3), 235-266.
House, R. J., Hanges, P. J., Javidan, M., Dorfman, P. W., & Gupta, V.
(Eds. ). (2004). Culture, leadership, and organizations: The GLOBE
study of 62 societies. Sage publications.

Nisbett, R. E., & Miyamoto, Y. (2005). The influence of culture:
holistic versus analytic perception. Trends in cognitive sciences,
9(10), 467-473.

Novak, J. D., & Canas, A. J. (2008). The theory underlying concept
maps and how to construct and use them. Florida Institute for Human
and Machine Cognition, 1(1), 1-31.

Schein, E. H. (2010). Organizational culture and leadership (Vol. 2).
John Wiley & Sons.

Hargittai, E., Fullerton, L., Menchen-Trevino, E., & Thomas, K. Y.
(2010). Trust online: Young adults’ evaluation of web content.
International journal of communication, 4, 2T7.

Eisenfuhr, F. (2011). Decision making. Springer Science & Business
Media.

Hofstede, G. (2011). Dimensionalizing cultures: The Hofstede model in
context. Online readings in psychology and culture, 2(1), 2307-0919.
Kaddoura, M. A. (2013). Think pair share: A teaching learning strategy
to enhance students’ critical thinking. Educational Research
Quarterly, 36(4), 3-24.

Yates, J. F., & de Oliveira, S. (2016). Culture and decision making.
Organizational Behavior and Human Decision Processes, 136, 106-118.
Kahne, J., & Bowyer, B. (2017). Educating for democracy in a partisan
age: Confronting the challenges of motivated reasoning and
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< Wineburg, S., & McGrew, S. (2019). Lateral reading and the nature of
expertise: Reading less and learning more. Teachers College Record,
121(11), 1-40.

< Paul, R., & Elder, L. (2019). The miniature guide to critical thinking
concepts and tools. Rowman & Littlefield.

< Bassham, G., Irwin, W., Nardone, H., & Wallace, J. M. (2020). Critical
thinking: A student’ s introduction (6th ed.). McGraw-Hill.
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